
Welcome to Muhlenberg!

Muhlenberg Lutheran Church is a warm and welcoming congregation that is committed to serving members and
the community. Our new Music Minister will join a ministry staff that is collaborative, enthusiastic, thoughtful, and
engaged with all aspects of church life. We value creativity and hope our new colleague will be able to bring new
ideas to the church, while also working well within the current community. 

Muhlenberg has two Sunday morning worship services, at 8:30am and 11:00am. Our 11:00am service is also live-
streamed. We have seasonal worship experiences outside of Sunday morning, such as Advent Choral Evensong on
Wednesday nights in December. Our musical ensembles include two adult choirs, a hand bell choir, a tween choir,
and a children’s choir. Currently, our hand bell choir is led by a paid director, and our children’s choir is led by a
volunteer. We also have part-time accompanist. We are blessed to have a number of faculty and student musicians
from James Madison University as part of our congregation, as well as many talented youth musicians.

Muhlenberg’s instruments include:
     · Moller three manual, 24 rank pipe organ, opus 1800.
     · Steinway model “L” baby grand piano, rebuilt in 2015; Nordiska baby grand; Kawai NS-25 upright; 
       Yamaha T121 upright
     · 3 octaves Schulmerich handbells C4-C7
     · Malmark chimes C3-C7 (3 octaves plus the lower 4th and 5th)
     · An appropriate range of mallets for bells
     · Set of Singing sticks
     · Windchimes
     · Djembe and other assorted percussive instruments

We are located in downtown Harrisonburg, Virginia, in the heart of the Shenandoah Valley. Our vibrant downtown
is a designated First Arts and Cultural District, First Culinary District of Virginia and award-winning Main Street
Community. With easy access to Shenandoah National Park, George Washington and Jefferson National Forests,
and numerous parks, streams, caverns, and hiking trails, Harrisonburg is an outdoor lover’s paradise.

Harrisonburg is home to two universities with thriving musical communities, James Madison University and
Eastern Mennonite University. Other universities and churches in the area also sponsor organ recitals and concerts
of church music, and Taylor and Boody Organbuilders are just down the road in Staunton. While Harrisonburg is
not a large city, musicians find plenty of opportunities for participating in the local music scene--whether you're
looking to hone your Baroque continuo skills or relax at a roots festival, there's something for you here!



 

Music Minister
POSITION DESCRIPTION

Muhlenberg Lutheran Church, Harrisonburg, VA
Status: Full-time, Exempt (Salaried)

 
Muhlenberg's mission is to Equip all people to live out Christ’s love.

Our vision is to be a Wellspring of God’s Grace in Jesus Christ.
Our values are: Open, Authentic, Relational, and Serving

VISION FOR MINISTRY: 
Muhlenberg is committed to providing an open and welcoming church home to all and serving both the
congregation and community as Christ commands. Our Music Minister will contribute to this by illuminating the
Gospel through music; leading ensembles with joy, skill, and love; and discovering creative ways and equipping
others to serve the congregation and community through music. Our goal is excellence in every dimension of
worship and music to the glory of God!

ESSENTIAL FUNCTIONS:
To design and lead creative and vibrant worship and music for our congregation and guests that inspires and
deepens faith. The Music Minister is not responsible for doing all of the tasks of the worship and music ministry
but is responsible for making sure they get done. 
To oversee excellent worship and music consistent with the faith and teachings of this church, expectations
include, but are not limited to the following:

     MUSIC
          • Encourage people of all ages and abilities to participate in the musical life of the church during worship      
             services and other musical opportunities.
          • Schedule and rehearse all worship choirs for regular rotation in all Sunday services.
          • Serve as the primary organist for Sunday morning liturgies.
          • Schedule and rehearse musicians for special music (soloists, duets, instrumental, etc.); funerals (funeral 
             choir, soloists), weddings, etc.
          • Play and/or schedule musicians as needed for mid-week and/or evening services.

     WORSHIP
          • Recruit, train, equip, and plan for all choirs (eg. vocal, handbell, children’s, youth) to provide excellent 
             music for worship.
          • Enhance the faith of worshippers by leading the congregation’s active participation in the singing of 
             hymns, as well as developing healthy relationships, regular prayer and study.
          • Collaborate with the pastors in all liturgy planning for both weekly worship and seasonal 
             programs/liturgies.



          • Ensure musical leadership and accompaniment are provided for all worship services including 
             weddings and funerals.
          • Work with the technology team to ensure that live streamed services and other virtual ministry 
             events happen with good sound quality.

     ADMINISTRATION
          • Develop meaningful relationships with the pastors, other staff, lay leaders, families and children 
            served by this ministry to better understand and respond to changing needs and expectations.
          • Provide the Parish Administrator with weekly information for the Worship Booklet.
          • Oversee maintenanceof organ, pianos and all other music instruments and equipment.
          • Develop and oversee the Music Ministry Annual Spending Plan including recommendations or 
             projections for major purchases, renovations, repairs in cooperation with the Finance Ministry 
             Team and Congregation Council.
          • Organize music library for all music and other worship related materials, including, but not limited 
             to, arranging for necessary copyright licenses or permissions for use of music.
          • Curate website and other internet-based information for Worship & Music Ministry.
          • Supervise and evaluate all part-time music ministry staff (paid and unpaid.)
          • Schedule substitute musicians as needed when away for vacation/continuing education.

     EDUCATION
          • Provide education in the congregation that fosters a deeper understanding of worship and music, 
             including the introduction of creative liturgies, new hymns, ability to sing, etc.

     OUTREACH
          • Plan and participate in seasonal Concert Recital Series including: solo performances, 
            accompanying of various soloists, promotion and related items.
          • Create dynamic opportunities for congregation and community members.

     RELATED MINISTRIES
          • The Music Minister provides advice and support for lay-led ministries such as: Sound Techs,      
             Altar/Flower Guild, and Worship Committee.

CONTINUING EDUCATION:
This position will require regular involvement in continuing education to enhance professional skills and
knowledge in pursuit of excellence in Worship & Music, including Lutheran liturgical practices and skills, organ,
piano, conducting, administration and leadership skills. Membership and participation in professional
associations is strongly encouraged.



MINIMUM SKILLS AND QUALIFICATIONS
     • Deep commitment to Jesus Christ and the Christian Church;
     • A vibrant vision for growing our worship and music ministry;
     • Master’s degree in music and a minimum of 5 years of experience as a church musician;
     • Experience and excellent skills as an organist, pianist, choir director, and music instructor;
     • A thorough knowledge of church music (classical, contemporary, gospel, etc.), and the role of music in 
        Lutheran worship;
     • Ability to contribute to a vibrant and enthusiastic leadership team;
     • Experience directing, organizing and expanding a wide range of lay worship and music ministries;
     • Ability to facilitate and embrace change as necessary for the needs of the music ministry.

ACCOUNTABILITY
The Music Minister is responsible to the Senior Pastor. The Senior Pastor will authorize time off sick and
vacation leave and act as the direct supervisor. Regular supervision meetings will take place and evaluations
regularly conducted based on this position description, goals, and observed performance.

WORK TIME REQUIREMENTS
Full time, including Sunday services, special seasonal services (e.g. Major festivals, Funerals), scheduled
rehearsals, meetings; and any other rehearsals, performances, meetings deemed necessary by the pastors.
This includes all preparation necessary for these responsibilities.

PHYSICAL REQUIREMENTS
     • Ability to move freely about rehearsal rooms and worship space – frequently 
     • Ability to read and comprehend a significant volume of material for evaluation and study – frequently
     • Ability to use office equipment, (phones, computer, copier, etc.) – frequently
     • Ability to drive personal vehicle for visits, meetings, workshops, etc. – occasionally
     • Ability to sit/stand/walk – frequently
     • Ability to bend/stoop/climb – frequently
     • Ability to speak in a public forum – occasionally

Compensation will be commensurate with experience, within a range of $50,000-$65,000. Health and
retirement benefits, 4 weeks paid time off, and continuing education funds are also provided. 

Applications will be received until the position is filled. However, priority will be given to applications
received by March 5, 2023. 

To apply, please email your resume and cover letter to mlcmusicsearch@gmail.com.
 



CORE COMPETENCIES
To be effective in this position the following Core Competencies are essential:

Interpersonal relationships. Relates well to all kinds of people, inside and outside the congregation; builds
effective working relationships and partnerships; maintains appropriate boundaries; uses diplomacy and
tact; regarded as a cooperative and enjoyable part of staff and lay ministry teams.

Trust and Integrity. Is widely trusted; seen as direct and truthful; always keeps confidences; admits
mistakes; always offers public support for pastors, lay leaders and fellow staff; addresses concerns with
coworkers directly or through appropriate procedures; takes responsibility for personal and professional
conduct that adheres to an appropriate and effective set of Christian core values.

Managing Vision and Purpose. Articulates and supports the vision and ministry of Muhlenberg Lutheran
Church; communicates a compelling and inspired vision for ministry; focuses beyond the here and now to a
larger, often-changing, sense of purpose and possibilities.

Innovation. While maintaining excellence in current relationships and programming; is always looking for
and developing new and innovative resources and programs that keep the ministry alive and fresh.

Supervision and Planning. Works with the Senior Pastor to set and evaluate objectives and goals on a
quarterly basis; embraces supervision and constructive criticism as opportunities to learn and grow;
accurately assesses the length and difficulty of a project; breaks down the work into process steps; (e.g.
develops schedules and task/people assignments); adjusts for problems; measures performance and
evaluates results.

Organizing. Gathers and organizes resources (people, funding, material, support) to accomplish specific
goals and objectives; can effectively orchestrate multiple activities at once; responds to pressure gracefully;
can establish priorities and use appropriate delegation; uses resources effectively and efficiently.

Communication and Publicity. Is able to effectively make use of a variety of resources and media (written,
art, internet-based, advertisement within and outside the congregation) to communicate clearly both broad
visions and detailed plans for ministry programs.

Developing Lay Ministries. Is able to identify potential talent and recruit capable people into positions of
responsibility; provides challenging and aspirational assignments; delegates appropriately; builds people
up; maintains open and active dialog with the pastors, fellow staff and lay ministers; communicates goals
and objectives clearly; holds people accountable.

Managing Conflict. Deals with problems quickly and directly; steps up to conflicts without blaming or
accusing others, seeing them as opportunities; listens carefully and fully to others, seeking clarity and
understanding; settles disputes directly, collaboratively and equitably; seeks common ground.


